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LSIP.

Led by Staffordshire Chambers of Commerce with

partners, training provider and businesses.

Identifies challenges and opportunities through
labour market analysis and employer
engagement.

Sets evidence-based actions to improve regional
skills and align post-16 education with employer
needs.

Aims to raise skills levels and support local
economic growth, productivity and innovation.
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LSIP TIMELINE.

First Publication — live on DEPARTMENT FOR
Chambers and Gov.uk EDUCATION APPROVED

ROADMAP OF
ACTIVITIES UPDATED

2 oz 4 Progress Report published

NEW
LMI/PRIORITIES
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2026 Second Publication

3-year
duration

Expected publication
July 2026



LABOUR MARKET
SKILLS.

Resident employment by occupation data
(Census 2021)

Job vacancy advertising data

Skills England's list of top 20 growth
occupations (national, 2025-30)

Priority occupations from the last Stoke-on-
Trent and Staffordshire LSIP (2023)

Migration Advisory Committee longlist of level
3-5 occupations for potential inclusion for
Temporary Skilled Worker Visas (national,
based on data)

Whether the occupation requires a training-
led response (rather than occupations where
competence can be achieved after a few
days on the job)

N

EMPLOYER LED
RESEARCH

1. Sector round table discussions
Skills Big Breakfast

Provider led employer events
Skills survey

INFAEN
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AGRICULTURE/AGRITECH
& DIGITAL ENGINEERING &
ADVANCED
2023- a cross-cutting theme. 2026 MANUFACTU RlNG,
a priority as a sector, but still a INCLUDING CERAMICS
cross-cutting theme.

DECARBONISATION
bl
DISTRIBUTION ARE AS
®

CONSTRUCTION

INCLUDING MODERN {ﬂi} NG
METHODS OF ( LitJ

CONSTRUCTION
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Environmential Daia Analysis

Systems Design Engineers

Digital administrator Health and Safety Manager

Social Media consultant Process lechnician [Geramic)

Roofer — Indusirial Roofers Large Good Vehicle Drive

EV mechanics

Advanced Driver

Delivery Operative
Health Support Worker

Biodiversily Manaser
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Gas Engineers/Heal Pump Engineers

‘Team Leader/Supervi
Engineering Opera

Machining Technician

uantity
Care Wor

OB TITLE
NEEDS.

[Ground/Air Source Heal Pumps installers]

[Geramic] Manufacturing operator

Regisiered Hurses

Sile Supervisors
Dccupalional Therapist Heclricians g

c 2 M
Senior Improvement leader [Geramic) g
CGonstruclion Assemblers

Transport Manaser E I - I E -

ke r s Mechatronics Mainienance Data Technicians Hydrogen heating engineers/iechnicians

GCommunily Suppori Worker

Engineering Technician

Specialisi Gommunily & Puhlic Health Nurse
Data analysis, scientisis, and engineers

Reftrofiliing [ ] Carpentlers

Fleel Manager
Supply Ghain Operative

Arfificial Intelligence Specialist
Plumbing and Healing Technicians
Sustainahility Managers — inc Gircular Economy

Coding/n mming EV charging point installers — Domestic and public/coniraclors



SKILLS
NEEDS.

Retrofitiing (solar panels. heating and water systems eic) Augmented/virtual reality Digital Gonstruction Desisn (A1 and VR)

- - - -

n I Digimised Working Praclices
_ _

Mental Health inc First Aid
o Icﬁeam leader guantity Suruenns
Bio-Div
Goding/programming

English E

Data Analytics/Data Science n a ta
Social Media Data Analysis ]

Mobile/Digital Monitoring Technologies - -
Energy/wasie management Suruciural/Sieel Fabrication
Dignisation of workflows Rohotics / Automation Saue
— Logistics/Operations SKillS  Agwances Brivins CPD
GCompuier Progyramming Soliware Development
Modern Methods of Gonstructions — prefah & steel construction
- - — - e Carhon/emvironmential impact measurement
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ROADMAP FOR CHANGE.

9 areas of priorities listed in the plan

Improved Collaboration
+ Established the Staffordshire Partnership Network to coordinate delivery, share resources and provide a single voice for the
sector.

Simplified Skills

+ Developed modular courses aligned to LSIP priority skills.

+ Created the Skills Hub model to give businesses impartial advice and link them to local provision and funding.
+ Secured UKSPF funding to support non-accredited training for businesses.

Addressing Recruitment Challenges in Education

+ Encouraged employers to deliver skills sessions in colleges and universities; supported campaigns promoting teaching as a
career.

+ Colleges have invested in targeted staff training to build multi-disciplinary capability and cover gaps.
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LOCAL SKILLS
IMPROVEMEN
FUND.

October 2023 - March 2025

£3.2m Capital and Revenue funding for providers
to undertake activities related to the LSIP.

It was a collaboration of the 6 colleges across
Staffordshire, Chambers of Commerce and
Independent Training Providers.

Activities include reviewing and improving current
arrangements for provider/employer collaboration
in Stoke on Trent and Staffordshire.

Strengthen specialist provision for engineering
and advanced manufacturing through investment
in new specialist equipment, staff training and the
realignment of provision to address current and
future needs.

B

Strengthening the Staffordshire Providers Network of
local independent training providers.

Increasing the number of employer engagement events
between providers and businesses.

Capital investment programme:

Staffordshire
Chambers of
Commerce.

Burton and South Derbyshire College - Hydrogen
and electric vehicle [ battery technology

Leek Campus - Computer aided manufacturing,
process control, robotics, fluid power

Newcastle and Stafford College - Additive
manufacturing, robotics and automation
Stoke-on-Trent College -Advanced manufacturing
equipment, automation, electric vehicles

South Staffordshire College - Computer aided
manufacturing, robotics and automation



POSITIVES

Growth & Skills Levy — New short courses via the

apprenticeship system will give employers flexible
ways to upskill staff in priority areas such as digital,

advanced Al and engineering. Further details
expected April 2026.

Lifelong Learning Entitlement — Adults will have
access to short, modular training or longer
courses, supported by a new loan entitlement to
help with upskilling throughout their careers.

Foundation Apprenticeships — Creates paid
entry-level roles (Level 2) with structured training
for young people starting out.

English & Maths Requirements — Adult
apprentices (19+) no longer need to achieve
English and maths qualifications to pass their
apprenticeship.

N
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NEGATIVES

Level 7 Apprenticeships — Defunding most
Level 7 options is disappointing. Local
businesses highlighted higher-level skills gaps,
particularly in leadership, which remain
unaddressed.

Rising Employment Costs — Increases in NLW
and NI continue to impact recruitment,
investment in skills, and the ability of
businesses to take on young people and
apprentices.

Investment in Education Infrastructure -
Continued funding is needed for universities,
colleges and training providers so they can
meet capacity demands and support business
needs.
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™ 2026 LSIP SURVEY

STOKE-ON-TRENT

& STAFFORDSHIRE

Local Skills Impravermeant Plan
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CONTACT ME

info@staffordshirechambers.co.uk

ANY QUESTIONS?

Suzanne Quinn
e staffordshirechambers.co.uk Project Manager 'Y X

Suzanne.quinn@staffordshirechambers.co.uk 00
00
00

ﬁ Commerce House, STI 5BE
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